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Reserves

NMraaninAa Balancra Navalanmant Coad

HEL ualiziel

Add: transfer to reserved equity
Less: transfer out of reserved equity
Net transfer

Closing Balance

Add: transfer to reserved equity
Less: transfer out of reserved equity
Net transfer

Mamimes Daloaman

Opening Balance Art Revaluation Reserve

Add: transfer to reserved equity
Less:transfer out of reserved equity
Net transfer

financial statements

FAVFAN] LU LS LU LY
Budget
N
otes Actual (Unaudited) Actual
[ [
2,762,418 2,524,332 2,524,332
2025 2024
Actual Actual
3 $
A ACA AR A DAM A
£5U,40Y 238,398
2,147 2,511
(1,976)
2,147 535
45,454 43,307
12,328 14,081
(6,858) (5,190)
5,470 8,891
181,040 181,040
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As at 31 December 2025

£LULD ZULD 2UZ4q
$ ) $ s
Current Assets
Cash and Cash Equivalents 2 140,807 5,971 175,679
GST Receivable 12,826 - -
Prepayments 82,286 97,550 97,549
Investments 3 9,254,329 8,571,884 8,691,884
Funds Receivable for Capital Works Projects 18 57,254 = 33636
[RVREIVIVR VIV o, 104, yau IV, 1UF,ouy
Current Liabilities
GST Payable - 2,575 2,575
Funds held in Trust 7 941,738 1,046,795 1,046,795
3,743,607 3,573,024 3,616,451
Non-current Assets
Non-current Liabilities
165,962 392,545 554,306
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1. Statement of Accounting Policies
a) Reporting Entity

- - N - e I i L~ hd

entity for financial reporting purposes.
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the requirements of the Education and Training Act 2020.
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Presentation Currency
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Actual results may differ from these estimates.

@ \DENT, >
o i
@

g rTUUHE
| | MARKHAMS I
~r



Tl Mallaan ransnaninas ite allicnatiam o ramimbain e Blimicbe da lmdldiman fm o~ mmadd mbmbo af cmmmfe mm o et
I - T T T S D e mrareas i e Gt MR M L R AT Ty
PN o YAV SR, [SOREIpRs S 5 | PSSO N P My | SRR U DRI T R — g SO | RN W QRS N ¥ * [ [} i . . -
e ame tre mm wr e e pmme sy peiamaas i e agmepessener o
- " ' o, L} ] | - - - - - i e —
—~ o T . P e o — -
A mmmiimbins Daliaian mea mmmenmeinade ba blam mmbiism af bl mcmmmcbir il mm ol e fem e oDl b e ot _a L. L .

L T L e e S L A T Lt ¥ S N NV K O

B lvmimmfmea AmiilAatambtially Al dlalia mm A cmiiime U AR LR U R DR [ DR R R N R N SO ———— N TRRY . ' . .

T S U S S IO - RSN T N JURE - O - [ i ' ' ' - ' -
Armmanamin lifa Af tha lacnead aceat wibhathear Ar mnat ba TnaliiAda cammaisl Ambiams fe blaa laana bavin mnd dadbmcnicde
AL A T IS S L L L L AL L U B Y W LB T T T et AT 1D AT G

- e

are contained in note 15.

Recognition of grants
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liability if required. Government grants are disclosed at note 10.

Government Grants
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receives:
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the funding is received.
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Donations, Gifts and Bequests
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straight line basis over the term of the lease.
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and cash equivalents represent fair value.
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expectation of recovery.

h) Investments
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1) Property, Plant and Equipment
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depreciation.
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Depreciation
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Comprehensive Revenue and Expense.

Building 38-50 years
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Intangible Assets 3 years
Leased assets held under a Finance Lease Term of lease.

Software
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I) Accounts Payable

[P T _ Ry PR ey &1 ) Ry

Short-term employee entitlements

o, o N L e et e i i g e et s
at balance date.
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of these accounts.

r) Financial Instruments
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on derecognition are recognised in surplus or deficit.
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t) Budget Figures
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u) Services received in-kind

Changes in Accounting Policies
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Cash on hand

Government Trading Account
Short Term Bank Deposits
Prepaid Mastercard

PR PSS VU T 7 R VUG R SR S | ST DR

3 Investments

Current Asset

4 Accounts Receivable

Interest Receivable

e i, e T B N B T i b i B

Receivables from Non-Exchange Transactions

M e

2025 2025 2024
Actual Budget Actual
(Unaudited)
$ $ $
210 300 210
146,153 5,671 185,828
= . 326
g v o U o g
2025 2025 2024
Actual Budget Actual
(Unaudited)
$ $ $
2025 2025 2024
Actual Budget Actual
(Unaudited)
$ $ $
37,958 202,401 202,401
953,100 1,108,651 1,108,651
893,577 889,066 889,066
aOE2 4nn 4 ANo ac4 4 AnD ACA
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5 Accounts Payable

2025 2025 2024
Actual Budget Actual
{Unaudited)
$ $ $
Employee benefits - Salaries 989,174 958,290 958,290
Employee benefits Leave - Accrual 185,122 165,265 165,265
1,295,018 1,226,625 1,226,625
Payables for Exchange Transactions 1,295,018 1,226,625 1,226,625
Payables for Non-exchange Transactions - Other - - -
1,295,018 1,226,625 1,226,625
IS LQll Yy vyaiuc Wi Rayawicd appivAINITIaGLISD uicn an yaiue.
6 Revenue Received in Advance
2025 2025 2024
Actual Budget Actual
(Unaudited)
$ $ $
Grants in Advance - Ministry of Education = # 5
International Trips Revenue 45,560 - -
Other 89,834 74,903 74,903
1,124,714 1,003,303 1,003,303
7 Funds Held in Trust
2025 2025 2024
Actual Budget Actual
(Unaudited)
$ $ $
Homestay monies held on behalf of students 747,754 807,094 807.094

AAA A mam e PR ——_—

Thara fiinde ralata ta arrancamantc whara tha Callana ie artinag 2c an anant Thaea amaiinte ara nat rauamiia Ar Avnames ~F tha
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2075 ¢ e e ' . ' e B
Land 860,000 & 5 - - 860,000
Buildings 355,136 5 & 5 (10,445) 344,691
Citrmitiien and Eniiinemant 4 nNE 797 e s N— it BN i i
Technology LRI 10587 - = (208,645) 242,659
Works of Art 257,665 . - - - 257,665
Leased Assets 95,404 53,742 N = (65,224) 83,922
Restrictions

HIBUYEDS db SEUULILY 11Ul dDiniies.

[ o - - N BT S T CAVFA
- L v w L L
Technobg\f P WL, U] L4 L0010 10%,100 400,22 1) 205,937
Wilaelsa ~F A b ACT coc L I e e P
N o=y e S S
9. Provision for Cyclical Maintenance
2025 2025 2024
A ob..} - . - - B

(Unaudited)
$ $ $

P Vg
S T D I S Y
. e g VT W Ty [ R ey
PNartha Avalicaal maaintAanmAanan rabhoadida e A alla e fe i e o oo & . | P . - . e . . . _———— ——
ENT,
w0 i

= - - - - . B [ (S e
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10 Government Grants

2005 2025 2024

Actual Budget Actual
(Unaudited)

$ $ $

Use of Land and Buildings Grant 3,392,700 3,014,208 2,652,791

Government Grants - Ministry of Education 726,916 582,858 697,922

11. Locally Raised Funds

(Unaudited)

Revenue $ $ $
Donations 678,276 671,117 690,355
Fundraising 27,104 19,000 24,841
Other Revenue 413,191 409,724 454,183
Hire of Facilities 16,717 15,500 45,160
Sundry Revenue 12,723 12,500 16,989

2,978,058 2,939,322 2,698,363

2025 2025 2024

Actual Budget Actual
(Unaudited)

Expense $ $ $
Fundraising (costs of raising funds) 28,149 19,000 38,212
Non Curriculum Materials Costs 27,731 25,008 25,385
International Students - Other Expenses 310,339 309,300 226,499

1,610,472 1,552,113 1,419,573

Sudnav Anstralia far & dave tn attend a 2 dav warkehnn at the Whitahanies Sehnnl af Nacian and vicit

s =T} cihlﬂ:{';\nc C‘.lg_ui Aa with hact familicae Asva tham rasl umedd avmariamnecs ~f colbes and lammman
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12. Learning Resources

Library

Curricular

AL il n mmdd aF ARAL A csmmn b ae A cbaff iiimcmd mm A bmmablhae Aavalhmmaas s mem .- b

costing $3,494.

13. Admiﬁistration

Audit Fees
Other Fees Paid to Auditors

Dudiu CApelises

Board Fees

Insurance

14. Property

[N S T T R R .

Rates

llam Aflacd acmA Dol Aimas

Cyclical Maintenance

2025 2025 2024

Actual Budget Actual
(Unaudited)

$ $

30,597 24,950 28,135

835,364 949,097 855,046

2025 2025 2024

Actual Budget Actual
(Unaudited)

$ $

21,600 23,500 20,500

L£L,004 £2,0UU 14,974

6,436 6,500 5,070

52,719 64,000 47,181

2025 2025 2024
(Unaudited)

$ $

43,292 32,849 33,064

(131,665) 111,120 239,209

4,170,318 4,034,143 3.806.127

Page 17
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15. Finance Leases

Minimum lease payments payable:

Total minimum lease payments due:

Later than One Year
Future Finance Charges

Placaman la e ot [ TR

Finanre lease liahilitv - Nan riirrent

2025 2025 2024
Actual Budget Actual
(Unaudited)

$ $ $
35,985 42 971 42 971
oQE 44N 2o 604 AAd Ann
2 noc ;('1.!\-!4 4m A
85.119 66.881 101 99A
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16 Funds Held for Capital Works Projects

projects, if applicable.

SIP Brook Toilet Block and Drainage

MOE Urgent Soffit Repairs

MNC EVA Deaals Dasf laals
MAAE EVA Hant Diiman rmmlommms mede
RAAE Memmmedo W aelem

Trtale

Represented bhy:

Funds Receivable from the Ministry of Education
Totals

IR Rrank Tailat Rlaclk and Nrainana

MOIE | lrnant Qnaffit Ranaire
MOE 5YA Brook Roof Leak

MOE Property Works

Represented by:

Funds Receivable from the Ministry of Education
Totals

17 Reserves
Asset Revaluation Reserve

Opening Balance
Revaluation of land and buildings

that they offset one another.

Qpening Receipts Closin
AnAE Dalaman~ Lumnn RAA™ Payments -_ r -~ g
$ $ $ $ $
completed 1,217 - - 1217 2,434
in progress (7 73) - - - (7,173)
P AT P A | 4 noAan FA A M AR i i - —~—
~ v . § riagee nay)
ME 297 200 QAN FANE AT AN 4 "a FAA AAR
15,364
(41,890)
Opening Receipts Board Closin
Aanna | = PR DR, o RAMAE Payments M~ s e — 0 g
$ $ $ $ $
in progress - - (1,081) - (1,081)
in progress 120 154,014 (186,852) E (32,718)
(25,323)
(25,323)
2025 2024
Actual Actual
$ $
181,400 181,040
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2025

Opening Balance

Receipts

Transfer between Reserves

| TN | T

2024
Opening Balance

Transfer between Reserves
Addition to Reserved Equity

| eSS

Scholarships

$

248,975
12,328

1A

240,084

LT VAN

Centennial

43,307
2,147

Development Total

2,051,010 2,343,292
258,618 273,092

1,812,612 2,095,468
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2025 2024
Actual Actual
Asset Revaluation Reserve $ $
Opening Balance 181,040 181,040
Revaluation of land and buildings s =
Revaluatinn of warks nf art e SRR, e e
181,400 181,400
e ccaad caismbiiablfam cam e Tl iiac A Ao oo
to the extent they offset one another.
Tha MNA4 ArnAnine ..AII._.:. _..: Boninn Wi P i e BBVl e e -l
Pacarmmad Emnibe
Centennial Fund Reserve
Development Fund Reserve
Kev manacement personnel compensation
Actual Actual
$ $
Board Members
Remuneration 6,435 5070
Leadership Team
Full-ime equivalent members 3068 " 29.62
e A A R SR, A TE e 2,019,091 2,004,04 |
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2025 2024
Actual Actual
S e e mmer mmeeape e e e et wuuy PuUuUv
Termination Benefits i "
Other Employees
Ramiinaratinn aNIE AN A
$000 FTE Number FTE Number
111-120 19 12
121 -130 6 4
58 48
btlamtk babal iivma mAmvsakla tdimm mm Em I
Actual Actual
Total

Number of People
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Financial assets measured at amortised cost

Receivables

Payables
Finance Leases

24, Events After Balance Date

2025 2025 2024

Actual Budget Actual
(Unaudited)

$ $ $

T SR-TN Hra,0rg

995,300 1,108,651 1,108,651

1,295,018 1,226,626 1,005,878

a8 110 [-1-%-1:F1 A4 Ans
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“ MOORE Markhams

Independent auditor’s report

To the readers of the financial statements of Wellington Girls’ College for the year ended 31
December 2025

The Auditor-General is the auditor of Wellington Girls’ College (the School). The Auditor-General has
appointed me, Michael Rania, using the staff and resources of Moore Markhams Wellington Audit, to
carry out the audit of the financial statements of the School on pages 2 to 24 that comprise the statement
of financial position as at 31 December 2025, the statement of comprehensive revenue and expense,
statement of changes in net assets/equity and statement of cash flows for the year ended on that date,
and the notes to the financial statements that include accounting policies and other explanatory
information.

Opinion

We have audited the financial statements of the School on pages 2 to 24, which comprise the statement
of financial position as at 31 December 2025, and the statement of comprehensive income, statement
of changes in equity and statement of cash flows for the year then ended, and the notes to the financial
statements that include accounting policies and other explanatory information.

In our opinion, the financial statements of the School:
e present fairly, in all material respects:
- its financial position as at 31 December 2025, and
- its financial performance and its cash flows for the year then ended; and

e comply with generally accepted accounting practice in New Zealand in accordance with Public
Sector - Public Benefit Entity Standards Reduced Disclosure Regime (Public Sector PBE Standards
RDR)

Our audit was completed on 29 May 2026. This is the date at which our opinion is expressed.

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board and
our responsibilities relating to the financial statements, we comment on other information, and we
explain our independence.

Basis for Opinion

We carried out our audit in accordance with the Auditor-General's Auditing Standards, which incorporate
the Professional and Ethical Standards and the International Standards on Auditing (New Zealand)
issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities under those
standards are further described in the Responsibilities of the auditor section of our report.

We have fulfilled our responsibilities in accordance with the Auditor-General's Auditing Standards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.

Responsibilities of the Board for the financial statements

The Board is responsible on behalf of the School for preparing financial statements that are fairly
presented and that comply with generally accepted accounting practice in New Zealand.

Moore Markhams is a network of independent firms that are each members of Moore Global Network Limited. Member firms in principal cities throughout the world.

Moore Markhams Wellington Audit is a partnership of MK Rania and AJ Steel. Moore Markhams independent member firms in New Zealand are in Auckland -
Christchurch — Dunedin — Hawke's Bay — New Plymouth - Queenstown - Waverley - Wellington- Whanganui



“ MOORE Markhams

The Board is responsible for such internal control as it determines is necessary to enable it to prepare
financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Board is responsible for assessing the School's ability to
continue as a going concern. The Board is also responsible for disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting, unless the Board intends to close or
merge the School, or has no realistic alternative but to do so.

The Board’s responsibilities arise from section 134 of the Education and Training Act 2020.

Responsibilities of the auditor for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole,
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in
accordance with the Auditor-General’'s Auditing Standards will always detect a material misstatement
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the decisions of readers taken on the basis of these financial
statements.

For the budget information reported in the financial statements, our procedures were limited to checking
that the information agreed to the School’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial statements.

As part of an audit in accordance with the Auditor-General's Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audit. Also:

. We identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.

. We obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the School’s internal control.

. We evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Board.

. We conclude on the appropriateness of the use of the going concern basis of accounting by the
Board and, based on the audit evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on the School’s ability to continue as a
going concern. If we conclude that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in the financial statements or, if such
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit

Independent auditor’s report | 2



“ MOORE Markhams

evidence obtained up to the date of our auditor’s report. However, future events or conditions
may cause the School to cease to continue as a going concern.

. We evaluate the overall presentation, structure and content of the financial statements, including
the disclosures, and whether the financial statements represent the underlying transactions and
events in a manner that achieves fair presentation.

We communicate with the Board regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant deficiencies in internal control that we
identify during our audit.

Our responsibilities arise from the Public Audit Act 2001.

Other information

The Board is required to prepare an annual report which includes the annual financial statements and
the audit report, as well as a Statement of Variance, an Evaluation of the School's Students’ Progress
and Achievement, a Statement of Compliance with Employment Policy, and a Statement of KiwiSport
funding. The Board is responsible for the other information that it presents alongside its annual financial
statements.

The other information obtained at the date of our audit report includes copies of the Statement of
Variance, Evaluation of the School’'s Students’ Progress and Achievement, Statement of Compliance
with Employment Policy, and Statement of KiwiSport funding.

Our opinion on the financial statements does not cover the other information and we do not express any
form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information.
In doing so, we consider whether the other information is materially inconsistent with the financial
statements or our knowledge obtained in the audit, or otherwise appears to be materially misstated. If,
based on our work, we conclude that there is a material misstatement of this other information, we are
required to report that fact. We have nothing to report in this regard.

Independence

We are independent of the School in accordance with the Auditor-General’'s Auditing Standards, which
incorporate the independence requirements of Professional and Ethical Standard 1 International Code
of Ethics for Assurance Practitioners (including International Independence Standards) (New Zealand)
issued by the New Zealand Auditing and Assurance Standards Board.

Other than in our capacity as auditor, we have no relationship with, or interests in, the School.

Heiins Ao

Michael Rania | Moore Markhams Wellington Audit
On behalf of the Auditor-General |Wellington, New Zealand

Independent auditor’s report | 3
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Maori Dean have been appointed.
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» Development of Te Reo skills




Actions

o Te Reolessons provided to staff
e Te Atiawa consultant for HODs

¢ Ithas been challenging to make this specific to Te Ati Awa

What has been achieved so far?
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« HOD/department time with Jenni Dittmer
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Intended outcome for learners
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s Better use of 25th hour for disseminating information

Actions

¢ Survey Y12 students

¢ Adjustments to first-time courses such as Hauora
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e August TOD with staff to collect feedback on changes

O T m e T e tmesagg ot omote mrmres amamp s esemr ot w1 e e 1 wis

Next steps
s Consider adding Y11 exams

o Keeping ¥11s for longer at the end of the year
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junior curriculum

o Cooperation across the Kahui Ako
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Historical position
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o Create a dedicated wellbeing section has been established on the staff website.
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| going forward.

culture.
Actions
o Kahuiako resource be utilised to achieve this goal
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the school calendar since 2023

What has been achieved so far?
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e Successful Family Night in June
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agency, resourcefulness and increased connections.
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Support plans have been reviewed
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